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Introduction 

About the Netherlands 

The Netherlands, part of the Kingdom of the Netherlands in western Europe, is known for its high 
quality of life, strong education system and internationally oriented business climate. It ranks as 
Europe's second-largest exporter after Germany, hosts Europe's largest harbour in Rotterdam, and 
Amsterdam Schiphol is among the continent's busiest airports. The Dutch workforce is educated, 
flexible and multilingual, and the country hosts large and diverse international communities. 

As a hub for goods, capital and people within Europe, the Netherlands continues to attract international 
employers seeking a compliant, efficient route to hiring local and relocating talent. 

About Payrolus 

Payrolus is the payroll, Employer of Record (EOR) and co-employment specialist within the Hercules 
Advisory Group. We enable international companies to hire and manage staff in the Netherlands, 
whether or not they have a Dutch legal entity, and we support the individual employees on our payroll 
directly. 

Our team combines academic training with ongoing professional education to stay current on Dutch 
employment, payroll and social security law. We aim to deliver advisory-grade quality at a cost-efficient, 
transparent fee structure, tailored to the size and complexity of each client's workforce. 

Payrolus is a trademark of Payrolus B.V., a Dutch private limited liability company registered with the 
Dutch Chamber of Commerce (KVK 90814819) and part of the Hercules Advisory Group, alongside 
CompanyNetherlands.com and TaxGate.nl. Services are provided under a service agreement pursuant 
to Section 7:400 of the Dutch Civil Code and are subject to our General Terms and Conditions, 
including a limitation of liability clause, available at payrolus.com. 

This document is for general information purposes only. It does not constitute advice and does not form part of any 
agreement. Fees are indicative, exclusive of 21% VAT where applicable, and confirmed upon engagement through a 
separate service proposal. 

Our Services 

We offer the following services, delivered through structured, fixed-scope service packages. This 
provides cost predictability and a clearly defined scope from the outset. Advisory services — including 
employment structuring, salary optimisation, cross-border social security planning and legal 
interpretation — are not included in any package and are available separately. 

1. Employer of Record (EOR) 

We act as the legal employer for your staff in the Netherlands, so you can hire without establishing a 
Dutch entity. 

2. Co-Employment (PEO) & Payroll Administration 

Payroll and HR administration for employees on your own Dutch entity, or a shared co-employment 
arrangement where we take on the HR compliance burden. 

3. 30% Ruling & Personal Tax Support 

Application support for the 30% ruling and practical tax matters for your relocating and resident 
employees. 
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4. Visa & Work Permits 

Support with residence permits, work permits and related registrations for staff relocating to the 
Netherlands. 

5. Company Formation (via CompanyNetherlands) 

Where a client prefers to employ staff through its own Dutch entity rather than our EOR, our sister 
brand CompanyNetherlands assists with B.V. incorporation. 

6. Accounting & Tax Compliance (via TaxGate) 

Bookkeeping, VAT, corporate income tax and personal income tax services for Dutch entities and 
individuals, delivered by our sister brand TaxGate. 

Employer of Record (EOR) 

What is an Employer of Record? 

An Employer of Record (EOR) takes on the administrative, financial and legal responsibilities related to 
a client's employees in the Netherlands. Payrolus legally becomes the employer, entering into a 
contract with the client to manage the placement. While the client retains control over selection, 
recruitment and day-to-day supervision, the legal and compliance burden — contracts, payroll tax, 
social security — sits with us. 

Why use an EOR? 

EOR services let you hire in the Netherlands without establishing a local legal entity or managing Dutch 
payroll paperwork yourself. This streamlines the hiring process, reduces set-up costs, and ensures your 
employees are properly supported while you stay compliant with Dutch labour law. 

What is included 

• Drafting the employment contract and managing payroll administration, including guidance during 
illness and recovery. 

• Payroll tax filings and payments, including 30% ruling processing where applicable. 

• Pension premium filings and payments, where relevant. 

• Net salary disbursement, including during employee illness. 

• Salary calculations, payslips and annual income statements; A1 certificate requests where needed. 

• Dedicated contact person and complimentary phone and email support. 

 

Fee Includes 

5% of gross salary, typically €218–
€485 / employee / month, plus a one-
time setup fee of €750 

Employment contract, payroll and tax compliance, full employer 
responsibilities, payslips, annual income statements 

 

EOR services are limited to employment and payroll execution. Employment structuring, salary optimisation, cross-
border tax or social security planning and legal advisory are excluded and available only under a separate advisory 
engagement. 
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Onboarding process 

• Legal screening for ID, work history and work permit. 

• Delivery of an assignment contract within 24 hours. 

• 24/7 access to our client portal and management reports. 

• Guidance in the event of absenteeism due to illness. 

EEA and Swiss nationals 

Individuals with EEA (EU plus Norway, Iceland and Liechtenstein) or Swiss nationality do not require a 
work permit. To work and reside in the Netherlands for more than four months, they need a citizen 
service number (BSN), a Dutch bank account and valid health insurance. Additional legal, financial and 
fiscal considerations apply, which we can assist with. 

Co-Employment (PEO) & Payroll Administration 

What is co-employment? 

Co-employment is a partnership in which Payrolus acts as a Professional Employer Organisation 
(PEO), sharing employment responsibilities with your business. You retain day-to-day control over your 
staff, while we handle payroll, benefits administration, employee classification and compliance with 
Dutch employment law. This suits companies that already have — or intend to keep — their own Dutch 
entity but want to offload payroll and HR compliance. 

Payroll administration (your own entity) 

Feature Start — €33/mo Core — €50/mo Pro — from €75/mo 

Payslips & wage tax filings ✓ ✓ ✓ 

Variable salary / hours, leave tracking – ✓ ✓ 

Non-standard / complex payroll situations – – ✓ 

 

Fees per employee per month. One-off setup: resident entity €307, non-resident entity €430, new employee onboarding 
€153, employee exit handling €150–€350. Standard Dutch employment agreement: €338. 

Comprehensive co-employment 

For a fully integrated solution, we can additionally facilitate salary, payroll tax and pension payments on 
your behalf, provide on-call HR and tax support, share tasks such as drafting an employee handbook, 
and offer compliance/secretarial support for Dutch resident companies. This assistance can help with 
employee relations, accommodations and terminations. 

30% Ruling, Personal Tax & Immigration 

30% ruling 

Foreign employees with specialised expertise working in the Netherlands may qualify for the 30% 
ruling, allowing employers to pay a tax-free allowance of up to 30% of salary to compensate for 
extraterritorial expenses. 
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Package Fee Includes 

Standard €850 Eligibility check, salary threshold, preparation, submission, 
employer coordination 

DGA / Complex €1,350 Everything in Standard, plus additional documentation and 
positioning for DGA cases 

 

Personal tax support for your employees 

Alongside payroll, we support the individual matters your relocating and resident employees typically 
face: 

• BSN appointment service — €195 

• Preliminary tax assessment (Voorlopige Aanslag) — €195 

• Tax benefit requests (Toeslagen, e.g. childcare, healthcare) — €225 per type 

 

Full personal income tax return preparation and filing (IB/PVV) is delivered by our sister brands 
TaxGate and Nexpat. Tax planning, structuring and objection/appeal procedures are excluded from all 
packages and available separately. 

Visa & work permits 

The Netherlands operates a strict immigration policy. Residence permits are available for employees, 
self-employed individuals and highly skilled migrants, subject to conditions including a valid passport, 
sufficient financial means and purpose-of-stay requirements. 

We handle the necessary procedures while the employee is still abroad, including liaising with Dutch 
embassies and civic integration ('inburgering') formalities, and manage registrations upon arrival with 
Dutch immigration services and the local municipality, including the BSN and Dutch bank account. 
Immigration fees are set by our immigration law partner and confirmed directly with the client. 

Company Formation & Accounting 

Some clients prefer to employ Dutch staff through their own Dutch entity rather than through our EOR. 
In that case, our sister brands CompanyNetherlands and TaxGate handle incorporation, accounting and 
tax compliance, coordinated seamlessly with our payroll team. 

Company formation (via CompanyNetherlands) 

Company formation is available through three packages. The Start package is limited to straightforward 
domestic situations with a Dutch resident founder. The Core package covers single-entity Dutch B.V. 
structures with a clearly defined setup. The Pro package is advisory-led and applies where the structure 
needs to be defined or optimised first. 

Every B.V. incorporation is combined with accounting onboarding. We do not incorporate without an 
agreed accounting package — this ensures compliance continuity from day one. 

In the following situations, a mandatory intake applies (€250) before a proposal is issued: non-resident 
founder, plans to relocate to or from the Netherlands, activities or ties in multiple countries, or intention 
to use a holding structure or multiple entities. The intake determines which package applies and does 
not include advice or optimisation. 
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Package Fee Founder requirement 

BV Start €1,795 Dutch resident only 

BV Core €3,250 Single entity 

BV Pro from €8,500 No restrictions 

 

A Dutch registration address is compulsory for a B.V. Payrolus and its sister brands do not provide registered office, 
domiciliation, director or other services regulated under the Dutch Trust Offices Supervision Act (Wtt 2018). Where such 
services are required, we refer clients to established, licensed third-party providers. 

Accounting & compliance (via TaxGate) 

Bookkeeping, VAT compliance, annual financial statements and corporate income tax filings for Dutch 
B.V. entities, delivered through annual packages: BV Start €2,495/yr, BV Core €2,995/yr, BV Pro from 
€3,995/yr. A separate ZZP/sole proprietor track is available from €1,495/yr. Full package details are 
available in the CompanyNetherlands service brochure or at taxgate.nl. 

Initial Consultation 

We offer an initial consultation to discuss your workforce needs and confirm the right services. The 
consultation fee is refunded if you become a client. 

Format Duration Fee 

Online (Zoom) 30 minutes €122 

Online (Zoom) 60 minutes €215 

Office 60 minutes €307 

 

Refunded if you become a client. Book via payrolus.com or taxgate.nl. 

Service Fees Summary 

All fees are exclusive of 21% VAT where applicable, indicative, and based on standard complexity. A 
binding service proposal setting out the full scope is provided before any engagement begins. In case 
of any discrepancy between this document and a signed service proposal, the service proposal 
prevails. 
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Service Fee 

Initial consultation (refunded if you become a client) €122 / €215 / €307 

Employer of Record — monthly service fee 5% of gross salary, typ. €218–
€485/employee/mo 

EOR one-time setup fee €750 

Payroll package — Start / Core / Pro (per employee/month) €33 / €50 / €75+ 

Payroll setup — resident / non-resident entity €307 / €430 

Employee onboarding / exit handling €153 / €150–€350 

Standard Dutch employment agreement €338 

30% ruling — Standard / DGA or complex €850 / €1,350 

BSN appointment / Preliminary tax assessment €195 / €195 

Tax benefit requests (Toeslagen) €225 per type 

BV incorporation — Start / Core / Pro (via CompanyNetherlands) €1,795 / €3,250 / from €8,500 

Mandatory intake (non-standard BV situations) €250 

BV accounting package — Start / Core / Pro (via TaxGate, per year) €2,495 / €2,995 / from €3,995 

 

Current published pricing is maintained at payrolus.com/pricing, companynetherlands.com and taxgate.nl. 

Contact Us 

Please contact us through the details below or via our contact form at payrolus.com/contact. 

Amsterdam Office 

Payrolus B.V. 

Keizersgracht 241, 1016 EA Amsterdam, The Netherlands 

Hoofddorp Office 

Payrolus B.V. 

Planetenweg 5, 2132 HN Hoofddorp, The Netherlands 

 

Phone: +31 20 244 0480 

E-mail: info@payrolus.com 

Web: payrolus.com 

Hours: Monday–Friday 8am–5pm; Saturday, Sunday closed 

 

For the most current contact details and to book an appointment online, visit payrolus.com. 


